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—. BENE

(ERPRIPHELENABNLINE (2010-2020 5F) ) FABEH, LHSHFREMEREERTE
KA, HESRL, SFEHRURARRE, BIHLPEFRR, AZRFAEHR, OETRSE
RER. BFEFATHEREMEZENS. EliRdasE, EEdANEEARE. BNHSE
ENEEHEREARANE,

(LiEmhKEPHENEMARMLINE (2010-2020 £F)) thigH, FELBHENNENLE,
BUBAAR, 1€ "ATENFENERERE" FARDER. UHMRILMEFEMESRKEEIARE,
KREEREEEIRA, SFRIR. CIFTEAIStiaE N EEER, KBFITRMEENEESERE, HFEN
RERREEERFAVEN, MXIER CEFERRRNEESSERIRAEN, BBIDEEL. SaiT
fir. ZTRE, EREEERINER. EEAKRNZE, SNEFENSREGHNENERCIFAT,
DIENEEEIRNEI R, BREFEERNTEE.

EX—BET, INEYFENEELSEEEREE, NMETFEESHNENEEERNE, 1HFE
RIEECHMEHTR. XBEF. FRSFHFR EMTINEE, RINEFRBRAN. BEALAIEIR
MIEEN]. MAAIMRISFFEN S B EFRENFRHITEERD, ReStItrHESIEELEE
MRS, FERRESEMHE TFENS5ENEERRMMKIEE, MBEILRE.

At LAUARG "REAUEIN. TllEEFR. SHEUAR" ABR, UT 2017 F 12 B, B EBHHEE
MEREEREFS (NCDA) RPEXSKEOERIZT) [2017 NCDA &SEHE LBICR]. 18158
RRTEEEHEEEERR. FAEEHEFANR. EEXNBSEENBREMISS TR, 1
ETERHE TIEMLERIE. FERFBRIRITINES, RS EEERITHED !

—. ThHEHES
1, REEEIFRE, BEtHENERR
> EHRHBRRENX, ESRCEENSSEEGE,
> LONIBWANIRE, MEIEERAHERE;
> (CEEREESEED, R LR EESENEIHER.
2, FUCEBRIWRTRE, BUEANEERT
> THEEFRIEF, IBEEEWEAR, hElZEKF. TIMCRIEERSIMERIR;
> FFRENHEXEEKRRINESI, 1EPESENITRE) IR,
> BIRSEREE, BHERERERNHRE. iR, BMEIENDEERRSES
> RUREEXW. HEFHENRR, EREFREEERSRIKE.
3. RALEIERRE, ERER—RMME
> L "SRR EmEH. ERGRERIRE. DEICIEFARR. EfFRAIMEGESR" TUAE
W, ENSIMFERHEIIEANME, WOES. Btk
> CRIMHEREFR, BFERREITE LA TEGHET, e ERSIMATIL. EfRML.
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EBAREERERAE. WRSVEESSEIARARE. XERRIRRIAERAR. X
HROERNRHEIRAE). ERMSRANERFRESHERAT. Bl ERERA
5. BEAZAHEETERAE. ERRRHERIRERAE. RIMeisEERARA
8. BARBURHEBERERNEIRAE. B TENEESSRHIERAE. BIIeITHiX
RERHERAE]

RiFsziseai: CEMEREIae. L8s—HE
BARSFRN: FHIEN
SFLRHE: 2017/12/9 (%) & 2017/12/11 (—), 08:30- 16:30
FaR: A2e—ARKSHBESN LBTERS (FRXILHrE 860 5)
TR—EMEREEREX (RITXRERIER 155 5)
EEHR: LEhHE. cERXEHELERNS. 2ESZER. PNERK.
BFXEEETFIS. OETIHN, BISREEAR.
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* (EDRAIREBNEELLF])

12 H9H, 8:30-9:50 A=zt

7:00-8:30 RIS
8:30-8:35 | 2017 NCDA £E#E Lisitls ek

BoRieiE, Fim

Y ERF: NCDA CDI / LiSszZiESit&FIR BEinlE
8:40-850 #HEMS: LBHHPIFRZAIBIC. LBHHZEFIEE 5@ Bid (10min)
8:50-8:555  {ESEf: LiBHRDHENE S5 BEF (5min)
NCDA President , Paul Timmins, & (15min)

Paul Timmins is the director of career services in the College of Liberal Arts at the University
of Minnesota, where he leads a staff that helps students work on their “Three Es:" exploring,
gaining experience, and excelling as they implement plans for life after graduation. He

8:35-8:40

8:55-9:10 has served in his current role since 1999 and has previously worked in both public and
private higher education institutions.
%% NCDA B0Xiidl. /148 NCDA, NCDA BIEIRIBEIREY, HEhEEE
(B%E: jenny xu)
Spencer G. Nile #E# (15min)
Spencer G. Niles, PhD, is Dean and Professor for the School of Education at the College
of Wiliam & Mary. Previously, he served as Distinguished Professor and Department
Head for Educational Psychology, Counseling, and Special Educatfion at the
9:10-9:25 Pennsylvania State University. Dean Niles was recently identified as one of the most
influential deans of education in the United States and is a past president of the National Career
Development Association (NCDA) and recipient of NCDA's Eminent Career Award. He has authored
or co-authored approximately 120 publications and delivered over 140 presentatfions on career
development theory and practice.
(EmE: jenny xu)
NCDA Greater China Representative , LIAO YU CHING; NCDA
9:25-9:30 KpER{ER, PACEELRPUREA, EEISLLEEEE, (5min)

£ NCDA Family EHERENHESER, WS TEAEEGHENRNETFE —
#2IN\ NCDA KZEE,

9:35-9:40 ANGRE NMEEMREEHESIFCIE A

© ERA ERIBEAR EEERR

| BEE, EBTNAFHEOERESAOEZTELT, tRIBEXFOEFRESE, BLESID. PEOEZRIGR
SERVEFEWERSEZR, FEOEFFIGKSEHEIMELIMESIH, FEOEFSIGRSSRIMERSACEARER, =
EERESEIAINERSSEFRPIFEESEER (2016-2018), EFRMANEFSEAEIERSHERSEA.
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4 EHSEIFEEFELZIE(40min)
EREHANEEREN. EEETEERRETM, FRSREGIIRISESBFERAIFR
RPUAESHERRE . B, RNEHATSTTE=AENER. &%, EERETME
EEHELE, BFRFEMA 21 HENEIE, TS, ok, £Z, BVESESHHF
B, &8 21 HENTEMUSEEARONTRAZE, REFENRER, BEmiInER
RBReN. =, HSBEATFARIIRHESITHE, 1Lt IStk E & B N EA M.
EHABRS | SRR RIFLE S 2= 0E XA LER.
iHf: EERNKFEHEFRRK ZiRPEESE
FAHABEFERKREE MEZRYIR. FHEAZSESRMARHSOERAEISM, RHISEFTE)IEWL
HER. HTOEER, AHEVEZINE. B85 1M B VARKFSNTE, FHEESNEVREEHR
ARRIEmE, URESRHRKEFEERHRRIEIR. AR EHEEEEVAERES. BETVHNERMER
BXA. ILIERSVFHRS. RS, URBSRNAERESS,
L EHBRITSAE(40mIin)
LEFEHENEEREESRER R TATERRFIHE? NMdBBERXE "B58
B? " AF "BEEE? " BR "BEER? " FRK. . RKEBAIMCHRTFH X",
"BEEWR Y—OF, EEHEESHFERSHRENAE?
iHf: LFRIFEXFERARIBSHRER AiEEE
HaFEL, LRIBEAZERGHIR, CRIBTXZFRIBEEMARSHRAK. £FRIH
SEAFK=AIRHEREHRRRERK, EXRERURAREEZEVE—(ETAESIT, ESESREBIF SRR
N5, FEAFRGE: RHEERCERAR. RIERRKIEHAR. RISEBERAR. RISEFEHRR.
MBS EARRAR. MRZEFAR. RUHEDAESERR, BRRNNBRSEHR. SR
BfR. HlSHLBERAR. RIGERRKITEEI A RHRS.
Career service for k-12students (30min)

Speaker describes the practice of career education from kindergarten to high school
in the United States. Education strategies of schools and social resources will affect the
career development of students and adults, as a result the integration of campus,
community and business links are very important part of students career education.
Because of modern social environment changes very rapidly, career education could
help children learn from Schools enter the social development process. Education in
China is facing rapid economic development, so we can take the mirror phase the
same experience to respond the changes and challenges in the world.

HAEEMNG) LEESTNEERBIRSHE, HELEEFRNBERE. HNERESFIMFEMMA
NEERRE, AEESKRE. NXNEWRNEERLEEESNSREEN—F. IRNHSHETEFERR, £
ERE LS ZFEENERANTSNARERE, METEREHIEEFRERRNRZIZNT, AILUEE
TERIRVE IR E R RAIZES B,

Speaker : Dr. Constance Jenkins Pritchard . Chair, NCDA Credential

Commission. Master Trainer & NCDA Fellow

Constance J. Pritchard, EAD, NCDA Fellow and Master Trainer, is the principal and owner of The
Pritchard Group, an international organizational development and career management fraining
firm. Constance previously worked in higher education in faculty and managerial roles where

9:50-10:30

10:30-11:10

11:10-11:40

programs under her direction (orientation, career services, and advisement) received national
awards. Her dissertation research on smaill business hiring practices gained national accolades. She
is currently a Conftributing Editor for NCDA's Career Development Magazine, treasurer for the Middle
Aflantic Career Counseling Association, and a board member for the Asian Pacific Career
Development Association. In her consulting and coaching practice, she works frequently with
individuals seeking an encore career. She has delivered NCDA's Facilitating Career Development
fraining nationally and internationally, including most US states and the Middle East, Europe, South
America, Africa, and Asia.

(#hFE: jenny xu)
EEXS32i(20min): PEAEHBREX SRR

11:40-12:00
FRHA: (REIEHE
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5i%A: Paul Timmins . Spencer Niles, Dr. Constance Jenkins Pritchard.
LARRBEAR. BIFEFEEER EHFE: Jenny Xu)
12:00-13:00 4Erd1E ‘
;‘ 12 59 H, 13:00 - 15:00 4EHEEHISLSS
FRE: ETHEENS
ERFA EETHERZEARG LZIEH0E

EETHENFRRRSER. EEFE0BEREEARPORER, D POBBSHREESER. MEK,

ER"HROEFAITRETR. FREFOIFEAIN, 12355 EEELPEAHRSFEERERASER
FENARMERAROES. PNPOERRYE. SOFOERSKEEVERS. HRRR: B57 (EEOERES). (hd
BER). (BEARsk). (MBITNERAEE). (EBRIFE----FEENOERR). (TREEC). (FTFE0RERMEE0F
). CRERAERERE—F LRI RFANTNTNIET). (HISEE—PFEORMR) F=(F

P RIEERSNFEIRE: STRRMEAFS (40min)
SN RERERESHS, SEMMARNERSYISR, SECSHMENEEZHE. ¥R
| BIEEENASENND, REEE, BENETIEOMUSEENE, BRELRN
Ny IETRES e, SREBURSIEN SRRSARERSE, RAKERREER
PRESENAES. BITEIENRE, DL T SOEHEESTNRSSE, B
FRATTROME, FAFIENEERENA, BIOFRIRSEARTNERSER. LI
13:10-13:50 | STCHIHMSRAMDRENER. FIENPONMELFINET, SEFRBIVEBEENRITEURKRE,
WA —(IF I ERNEER, FERT,

HE: BREBMIS

FUITERFRFHERMBAZ L. WIAFHERERML. 2EPFAIRK, WETERCIPEHE
B FRIKESEASNEERK, SENFEERRRE, ) s BIstSHIRNRY, RBRER
EEANFE—NEEERIONS, BRUBENFZIMEHEHERE. IIFRERRESET, BEMIT
SBERBAIA.

XZF: AR ES-BETRRSRYSHINENZEES R RN

R SR (40min)

RIS AR AR A " HEFFRRE, BAFEMIHENRARMBAM T, 1&
BESTHEHFNRERXE. RRONESREIFANHENS. XEEXIHERE, &
HERE R, e RREERIRER.

EBTERISAFRARURRSEHEMES, MBRWEEREASE, 1PZEETIERMER. AR
13:50-14:20 | WERRORENEEDER, NFRETIRERR, BRISSFEFENL, BTSIRER. RIRFAA
TREBERI— R RIS I BTN R RIS, IBFERF IS RSB ENERATE L, &
AT EFRREIDSHFIRIEAR.

HE: RS

B %% BTESID, PHARER. BEPH OEHREOKMAAKR. LSHBINER. MBI 2K
EESRFBEIEE. PHOSHERASREIFRK. BFAFREZRRC. BFERK. OETERRIHIAF B
K. FREVEEERNF5TRE, BARSARANTRNEEMAR, FREZFRUSHML. BLS
5. EFNSESSREVADTREFNFL, URAHEBERASHFSHAATIRE.

14:20-14:30 Break Time

12 B9 H, 14:30 - 17:00 $SAESIN

= EEHNERFZE EREN
AFH: KFEERAZEIEA FERR
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ROOM1 (5 S#% 3F)
=HE
%?iﬁﬁﬁﬁﬁA

EFA: BRERMIK

FUITEAERZHERYBEF T N IAEHE
RUREL. 2EPEFRIRK, Mg T ERCaE
HED. SFRIKESEABHSERK, BENF

EHEMRRE, #) AR YISO RIRGRT, REA
ERENFE—TBEEERINE, BREBENF IS
HRZ. BIFRERRESET, BEMMHESEREIIA.

MR BPRAS. ST, HSED
ISP EEREBE

CIDEE

Fl: EEHEEBERIARS RN ZE

14:20-14:30 EFAFG
14:30-15:00 HEZINESIE
5IEA: F- ISR SEENLI(15min)
S5IEA: BRR-EESESEENL(15min)
15:00-16:30 f34HiSIx
DEICIRIES TSR Pl XIS, BIA%
15:00-15:30 Section1:
HXEE, BRGNS, RESTHE?
15:30-16:00 Section2:
BRIF G SFENERIE?
16:00-16:30 Section3: {T&IHITHE
16:30-17:00 SL5EEH

A
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ROOM2 (3 5% 2F)
RFE

i#lﬁi?ﬂﬁkﬂm A EBRZR
ERFAL HEEHIR

FERHNAFLE OEFAELT, WEMIITEX
TR, VEERMENRSESTLUERE
K, BESERaRFOERYR. BLESm. O
EE,%IL{ BFRREK. #5K, UREGEHSSE
HES 36 (HEEK, BE 30 5%%. RilEaER.

W& KREZFEL, sHESHD. HEREITK
FHENFES B EE

8 KZEEERERFA. BRIAAIRKEFHIL
b3

MR T BHFRHE, PEEEAEHFEFWL
¥, FEERR— AR, KEHE
BIEFEAENATL?

14:20-14:30: FHEAFE

®m 14:30-15:00: MR EBEEAFEFF(30mIin)
E3=p v

fEIX4 VUCA HIBd, REHAHNAZ SEHREWREREFZ
B? NAFEIM S, BIINEERRSIETELS? AZ1E@
LEROONUBIIE? REZ, RINERE, EXEEELSIZITH,
WMETETLASESFROEIRAR, 1EFraeBolEits, U MENIBRIEE
BREAL .

- SREWAA TR : HEREAAITES

- B BRIk

- Rl BREXERMBI

- RINEE

REA: W%

{ari%/Barry He, Career Partners AF2ER\AEZEAIRIGIZAA
CEO, BExFENRTRRE, RSHIRAMASEEER, MNHEHF
WIS MERFEIGHI R A B R AR,

B 15:00-15:30: MNBEBRERKXFEFREINAZ (30min)
RS ERMEXBRENEE EE

m 15:30-16:00: F—EIEE—IEERIVHS(30min)
REA: BIIRFR2ELFMEK NiER

m 16:00-16:30: career center in university of
USA(30min)

AZ=A: NCDA President, Paul Timmins

16:30-17:00 S4EEE PRE =S
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17:00-18:00

R |

12 510 H, 8:30-12:00, NCDA X&

EFA: aEITEXE HFE=#F
ERASEBYEEHEL. MECETEASSBUESHSYRUSSIERRIE. AN ANECEHSS

BEFREER., BT 2005-2006 FLAK 2011-2012 FELASRBRGFERMSEPRBERESE=AF0E

FRIDOFE. TRUHEAEESRE. SHOENIGRES. REHR, REIERR. BEasRlEROIRm

BEESEESHFEER. aithERUIIASEER, RIAEERRFREER. 7T 2016 F5R3R5EE NCDA ¥4
FERERREELS K. EREESHTHS. /I BHSHRE, FFAPARKIL. BIE. SHMREEES-

7:00-8:30

8:30-8:40

8:40-8:45

8:45-8:50

8:50-9:30

9:30-10:10

S2ERE

BNERSFFA: NCDA CDI / LiFigkZRFEM Fia
EBA: GEfEAE AF=#1%
NCDA Executive Director ,Deneen Pennington, id (5min §

)

Deneen Pennington is the Executive Director of the National Career Development
Association (NCDA) and owner of Creative Management Alliance, an association
management firm located in Tulsa, Oklahoma. As Executive Director, Pennington
supervises the management services, federal grants, and publications development for NCDA. She
received her Masters in Adult Education from Oklahoma State University and Bachelors in Business
Administration from Northeastern Oklahoma State University. Before coming to NCDA, Pennington was
Coordinator for the NOICC Training Support Center through a federal grant at the Oklahoma
Department of Career Tech. In that position, she coordinated the publication development and
educational training for the NOICC-SOICC Network. Pennington has also served as the Education and
Convention Director for the National Association of Insurance Women.

NH: BE=HFZ

#&EY Mark Savickas 2R -4 AKX EEH S TEERY%IE
#lifi: Mark Savickas (10min)

Career Construction Theory Professor of behavioral psychology at Northeastern Ohio
Universities College of Medicine .Creator of the Career Construction Theory Career
Construction Theory, the basics "Careers do not unfold, they are constructed as
individuals make choices that express their self-concepts and substantiate their goals
in the social reality of life." (Savickas, 2005) *f: HEZLHIR

v Keynote speech®(40min)

Wl KPEERSHMIERTE

FEASEERSE 1916 FFHALK, METSRENDTHERK, BETSAR
BRRRE. SEERSERIGHTIHE, AL ERSURE AR,
BRI RSB SRHR TIFNES. AREEWN T I E RS AN
MEVPROBIRISERE, FEXIS RO TARET T RE.

i EEAFFERNERIESPURIERE £FE

EEASHELREL, REEEAYRIULRREEL. RUSHSHOEE, UREERRSIHEN

=2

7

v Keynote speech®(40min)
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M EERRINE X SPiE#E
Spencer G. Nile

Spencer G. Niles, PhD, is Dean and Professor for the School of Education at the College
of William & Mary. Previously, he served as Distinguished Professor and Department
Head for Educational Psychology, Counseling, and Special Education at the
Pennsylvania State University. Dean Niles was recently identified as one of the most influential deans
of education in the United States and is a past president of the Natfional Career Development
Association (NCDA) and recipient of NCDA's Eminent Career Award. He has authored or co-authored
approximately 120 publications and delivered over 140 presentations on career development theory

and practice. MH: HFE =R

10:10-10:30  Break time
NCDA Training Programs and Credentialing FEDEN,.
v

e
Pxcellense in

Larver Avvelupmen

Dr. Constance Jenkins Pritchard(40min)
Chair, NCDA Credential Commission

o >
Master Trainer & NCDA Fellow Crarnss
A NCDA believes the complexity in our field needs to be recognized O
10:30-11:10 A . . o XK
by a variety of high quality credentials. NCDA has determined that setting up its own V" N
credentialing body will allow NCDA' s standards and ethics to be upheld most "l

effectively. The time is right for NCDA to recognize quality and aptitude in the
delivery of contemporary career services with competency-based credentials from the industry’ s
leading professional association. We believe that these credentials are a mark of distinction and

excellence for career practitioners

BV TEREHESES(30min)

@ ESEHEEE ST, BT EEHEMaE, EARITRSHNEANOER

. BT, BMERNELEERIGESEARNEEN, EFAMREERNITLIRS

FrERERKEIIA, MINERMRR, BICTELSHMELLBER TR,

iHE: NCDA Master #AEF5 208

11:10-11:40 A RS KA. TR, B A AS AR RS, AR
MEITRES. NCDA &£EAEIIZHIT (CDI). NCDA &EARELHE (CDM),
BEIEESIEHIAZOESERZFRETE. RIAEZSHEE. 8 5HSSERFSESEREMBK,
TR EERSSER. INNITRIRT. BT lCE. BEEEES . 5. BREERSTIELSHIT
FHRXARZ EFASIIRERZA,; HH [EFEREESBEER] (BBRRLEER) & [REAEERNE A
E---ESBERRSEELER], BB TREETRIEXRIIRARARIPTIARE.

11:40-12:00 KREtiXEENBARHRERNA / BAIE7(20 5)

12:00-13:00 SEAdAE
13:00-15:00, EFWHHRSESS

A A
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H Keynote speech®(40min)

& & NKFRES AFIEFHRN-RFREEN SRR KR
L

RS EIERZIBEE ASNBLE, 47, EENFIHN, FEESHEE
B SR EEEAEEAERZNER., BAERIN: SFHELRKREXNEIEN, HYRRER.
FRFEBEASBFOER, SRIREFBNEWIEFSE, MEERUARERRMMIUNEISIFHIR. B
L. HFEEHERNRE, SRIEZST AFEEERELW., REMBITEAEI, #HETFERTOR
FIHA., ALESRT, SREENSESTENNC, SELNEIIEE. Wil Tk BE. BirStER
ZRERER, EEPUNMIERSFERAIAIRZ BEETR, EESWFESHEBEEXHNIE (AR
BSER—HIF), BEFFENRANALENRITE (MARREENRRE), BERFEF. B KL
Bit, BEFERMHESINRETEELRREDNNS, EFERITE CESEITIT AR X,
il BIIXFFRELE XK
ENREFFELRNMR, BIAZOEREHESEITUER 2ERFARERESHIESF USRS
XK, BRRESIH, FEOEPENSAFEVEFATIERSZER, REETAFHEFE KENELE
HEEYE. OEESHR e ETE,

13:10-13:50

v Keynote speech®(40min)

W SENE, ELE? Blk?

2014 FERMFSERELA, 2018 1 LEH SR TRITFSCRE RIERSRE,

BEMSAERSESR, StE R, BENSEERE 6 RPEHE 3/, B

BERBEAHIRE. NIEMRE, HR—5, BLERAENG—A, HIRMEE.
¥IET. WREN, IERSEWANSTTAT. KENTK, BRI S SRR,
FHEUSESTEETERSEAR, 2018 EESEH L FSTRREEIRE, EERES SEEIL

13:45-14:30 e, REBVSERIOEE.
HIf: XiHeiEL
SBAENEERROME, BOALRINELE, CESRPOSEER, AR, SERAIH
BRESEE, EOENRHR. AFEELESTHERSEIT S, MALKEEEEC STENOEEE,
REIFRAAZELR Holland ENSHITAGH SREHR, SEXRAASSTALHERBEENR, =5
MEBER APSRFRER. MUK, REUREFRETE BYARARMIESURERS, BESTEN
ZEERETE. HISENERRRASEA SEFEIRERA, MPTRBEEATSHEERSTA.
iR AEHK SRS R SEET B T FEEET, BaitBE NCDA BhEEREtIIT, St s, X
2. Wl Bt SmRE 2%,

GREER: BB kK. #F - hESENSHNE (40min)
Q&A (20mins)
14:30-15:30  Fi3A: BE
5% HEBEE. Paul Timmins(GEE NCDA), XICIEL. XHEARLUR. BFE
=X,

15:30-16:00 2017 NCDA L£E# B Ligitiz AR

15:30-15:35 FLEmEsE
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B&EHE: LSHHERGEERPOEE FER. TFEHBETAZERLERRK

15:35-15:45

X, EMEHETFAZERIESHOEIRETE
15:45-15:55  NCDA K493R4&: Paul Timmins, Spencer Niles, Dr. Constance Jenkins Pritchard
15:55-16:00  ¢EQEAE

17:30-20:30 EXRFUBHE ((NPRZEE)

SRR BMERTIIES. £ R(REEERINF

9:00-12:00

<EEREIRIT 55 > NCDA FkR#EH
I E A RINARTEEEREBRR?
HE SRR A ERE?
WHEEIN B O SRR TRER R
ATIERBEERLIG,. ZREINSS,

RiEWaR:
T IREERNERELEASE
T IREREENE ERNRIE T WSE
EITEERARFRENE
FIMEERRRE I RES S

A 35 A

M HES
Bt AR OBSERZREIHE. MEhELES
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